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4th Conference of the South African Research Association for Early Childhood Education 

(SARAECE) 

Theme: Building a High Quality South African Workforce for Birth to Four: Provocations and 

Possibilities.  

Early childhood is the critical time for laying the foundations for lifelong learning.  During this period there 

is rapid growth, development and learning as young children are socialised into life-worlds not of their 

own choosing. Their optimal development is dependent upon priorities that are set for them by adults who 

care for and educate them.  In group settings, research shows that the quality of the early childhood care 

and education (ECCE) workforce is intimately linked with programme quality and child outcomes. The 

relationship is complex and the category that the workforce belongs to plays an important part.  

There are a variety of ECCE workers that go beyond preschool teachers and they perform in different 

contexts. The workforce is made up of unpaid, paid governmental and non-governmental professionals, 

para-professionals and community workers who offer their services in rural and urban settings. They are 

additionally deployed in different delivery models of ECCE provision - centre-based provision and 

alternatives, namely, home-visiting programmes, neighbourhood play groups, mobile preschools and 

parent support programmes. 

Taking into account the substantive influence a high quality ECCE workforce can have, major frameworks 

and policies point to the importance of a collaborative effort to empower them. The Sustainable 

Development Goal 4.2 is fast becoming a major influencer for ECCE workforce development in its call for 

access to quality ECCE services by 2030. On a continental level, there are the ECCE workforce 

implications in goals outlined in Agenda 2063 – The Africa We Want.   Specific country priorities also 

point to the importance of addressing the form, size and quality of the early childhood workforce.  In 

South Africa, The National Integrated ECD Policy (2015), The National Curriculum Framework (2015), the 

Policy on Minimum Requirement for Programmes Leading to Qualifications in Higher Education for ECCE 

Educators (2017) for birth to four as well as projects such as the Project in Inclusive Early Childhood Care 

and Education (PIECCE) dedicated to professionalisation of birth to four, are redesigning the early 

childhood workforce landscape.  

Despite increased policy attention which implicates the ECCE workforce in South Africa, the realities on 

the ground continue to be pose pressing challenges. Due to the lack of recognition of birth to four as a 

profession, the field is populated by un-and under-qualified mostly women workers. They are exposed to 

a fragmentary professional development system split between education and social service professions. 

This makes career-pathing and articulation problematic. Of major concern, are the poor conditions of 

service which leaves birth to four with an unstable workforce as individuals seek employment in Grade R 

and the Foundation Phase in schooling (Ebrahim, 2017; Harrison 2017). In light of the expansion of birth 

to four, these challenges need critical engagement especially in relation to building a harmonised 

professional development system, multi-disciplinary knowledge and practice expectations, recruitment, 

training, mentoring, conditions of service, raising the status of the ECCE field and the salaries of the 

workforce.  



 The 4th South African Research Association Conference in Early Childhood Education (SARAECE) is 

dedicated to the theme: Building a high quality workforce for birth to four: Provocations and 

possibilities. In this conference we would specifically like to invite debate, promote dialogue, learn about 

new evidence about the early childhood workforce and promote advocacy for ECCE workforce 

development. We are particularly interest in submission of individual research papers, panel 

presentations, posters, round-table discussions and knowledge of what quality ECCE training is available 

in South Africa. We would like to create a conference that provokes thought and presents possibilities for 

policy, practice, research and advocacy regarding ECCE workforce development. 
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Themes for submission: 

The following themes form the basis of our conference: 

1. Developing Human Resources for ECCE; 

2. Is professionalization equal to Quality?; 

3. Professional Identities; 

4. Families and Community Engagement; 

5. Transformative Pedagogy- Culturally responsive pedagogy; Inclusive pedagogy; Pedagogy of 

play; Pedagogy and the 4th Industrial Revolution; 

6. Care and Education in the early years; 

7. Curriculum and Assessment; 

8. Leadership and Management in ECCE. 

 

 

 

 

 


